HOCKEY CANADA RISK ASSESSMENT TOOL DETERMINE THE RISK OF THE VOLUNTEERS POSITION
BY REVIEWING SPECIFIC PARAMETERS. QUESTIONS
CAN INCLUDE:

1. Does the volunteer work with children or another
vulnerable sector of your association?

2. Does the volunteer in this position have access to
property or equipment?

3. Does the volunteer in this position have power over a
player's hockey future?

4. Does the volunteer in this position have access to
confidential information?

CANADA 5. Does the volunteer in this position have access to

orgranizational funds?

6. Is this person involved in making decisions on behalf of
Yesto 1,3 the organization? No to 1-6

Yesto 2,4,5,6

v

HIGH RISK
Recommended Steps

MEDIUM RISK
Recommended Steps

LOW RISK
Recommended Steps

POLICE RECORDS CHECK (NO VULNERABLE
PERSONS CHECK REQUIRED)

POLICE RECORDS CHECK (INCLUDING A
VULNERABLE PERSONS CHECK)

RECRUITING PROCESS

POSITION DESCRIPTIONS
REFERENCE CHECK REFERENCE CHECK
APPLICATION FORM
RECRUITING PROCESS RECRUITING PROCESS
ORIENTATION AND TRAINING
POSITION DESCRIPTIONS POSITION DESCRIPTIONS

APPLICATION FORM APPLICATION FORM

INTERVIEW INTERVIEW
ORIENTATION AND TRAINING ORIENTATION AND TRAINING

SUPERVISING AND EVALUATION

CODES OF CONDUCT CODES OF CONDUCT

CODES OF CONDUCT

Head Coach Executive Staff: General Manager, President, Board of Directors, etc Ice Scheduler
Assistant Coach Game Day Security (large crowds, authoritative position) Statistician
Trainer Ticket Sellers

Trainer Assistant Game day entertainment staff: Music, announcing, intermission activities, ticket takers

Equipment Manager Time keepers/score keepers

Treasurer

Registrar

Scout

Billet

On-ice officials






