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JOB PURPOSE 
Hockey Alberta is seeking six Regional Leads to coordinate and support the implementation of the organization’s 
Goaltender Development Plan. Regional Leads are located strategically across the province, aligning with Hockey 
Alberta’s Regional Centre network. Regional Leads provide leadership and support to Local Minor Hockey 
Associations and Regional Centre programming in all facets of goaltender development. The Regional Goalie Lead 
position has been identified as a key position within the minor hockey system and Hockey Alberta is committed to 
providing leadership, training and ongoing networking opportunities to support these individuals. 
 
DUTIES AND RESPONSIBILITIES 
1. Local Minor Hockey Association (LMHA) Support 

• Recruit volunteers to support Hockey Alberta’s Goaltender Development Plan 
• Support LMHAs in implementing the Goaltender Development Plan 
• Support LMHAs in executing the Goaltender Development Plan including recruitment of coaches and 

other volunteers; coach, parent and athlete support; and setting up yearly plans 
2. Coach Education 

• Work with Hockey Alberta staff to deliver NCCP Instructional Stream Goaltending Clinics  
3. Practice/Camp Planning and Execution 

• Deliver on-ice instruction on behalf of Hockey Alberta 
• Support the delivery of camps and other development initiatives 

4. Player Selection and Evaluation 
• Support goalie evaluation process for LMHAs as requested 

5. Coach Mentorship  
• Support coach mentorship plan and implementation 
• Help develop and outline coach and development philosophy 
• On Ice/Practice planning support 
• Coach development meetings and presentations 

  
QUALIFICATIONS 
The Regional Lead for the Goaltender Development Plan should have strong ties to his/her region and a 
comprehensive understanding of goaltending. In addition, please note the following experience and qualifications: 

• Coaching experience at elite and grassroots levels 
• Understanding of player development and the Long Term Player Development Model 
• Strong interpersonal, communication and leadership skills 
• Ability to support coaches both on- and off-ice 
• Ability to support minor hockey associations in creating a goalie development plan 
• Ability to work in a team environment with little supervision 
• Proficient in Microsoft Office software programs 
• Self-starter, able to work on own and take initiative 
• Ability to coach goalies of all ages and skill levels 
• Available evenings and weekends  
• Playing experience at a junior, college or professional level is considered an asset 
• NCCP and Hockey Canada coaching qualifications are considered an asset 

NOTE: Successful candidates are required to:   
1. Attend a Development Leadership Training weekend, June 16-18 at Sylvan Lake. 
2. Complete successfully a Criminal Record Check, as per Hockey Alberta policy. 
 
COMPENSATION 
Honorarium per completed work assignment (all work booked directly by Hockey Alberta). Expenses reimbursed as 
per Hockey Alberta policy.  
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APPLICATION PROCESS 
 

For more information on the Goaltender Development Plan – Regional Lead, contact: 
Matt Weninger 

Consultant, South Regional Centre, Lethbridge 
mweninger@hockeyalberta.ca 

 
To apply, submit your resumé, outlining your professional and  

hockey qualifications and experience to: 
Holly Kobzey 

Coordinator, Hockey Development 
hkobzey@hockeyalberta.ca 

 
Application Deadline  

February 22 
 
 

mailto:mweninger@hockeyalberta.ca
mailto:hkobzey@hockeyalberta.ca

